Subject: German Infection Protection Act - Local National Employee Compensation Payments
for Childcare

From: LOCK, CLINT E JR GS-14 USAF USAFE 86 FSS/FSC <clint.lock@us.af.mil>
Sent: Friday, May 15, 2020 12:37 PM
Subject: German Infection Protection Act - Local National Employee Compensation Payments for Childcare

Commanders/Directors -

BLUF: We've received numerous inquiries from our Local National workforce expressing concern about childcare due to
COVID-19. Germany recently signed a change of the Infection Protection Act into law establishing the possibility of
compensation payments for loss of earnings in connection with necessary childcare while daycare centers and schools
are closed. Approval authority for this new provision rests exclusively with the German state authority.

ACTION: Please direct all inquiries based on the Infection Protection Act to the Civilian Personnel Office (Non-US EMR).

DISCUSSION: The new regulation in the Infection Protection Act, initially limited until 31 December 2020, grants Local
National employees the ability to claim state compensation for loss of earnings under certain conditions; 67% of
monthly net income, max €2,016 for a full month. The essential prerequisite is that work cannot be performed
temporarily due to the need for childcare as a result of the closure of childcare facilities and as a consequence, a loss of
earnings occurs. The decision to grant this benefit is made exclusively by a German state authority. In Rhineland-
Palatinate this is the "State Office for Social Affairs, Youth and Care" in Mainz.

IMPLEMENTING INSTRUCTIONS:

Employees intending to be absent from work in order to provide childcare must immediately:

e Inform the supervisor and declare that compensation for loss of earnings will be claimed for the period of
absence (recorded in LNTAP w/DUEVO code “W”)

e Contact the Civilian Personnel Office (Non-US EMR) to clarify the application procedure and provide the
necessary evidence

e Inform the supervisor about the result of this coordination with CPO so you can make appropriate plans for the
absence

Supervisors and employees may contact the CPO Non-US EMR Section, DSN 480-5365, 86FSS.CPF.LN-EMR@us.af.mil
with questions/concerns as well as to check the current status of the employee’s application.

Additional COVID-19 related guidance may be found on the Ramstein CPO website.

v/r
Clint

CLINT E. LOCK, GS-14, DAFC
Civilian Personnel Officer
Ramstein AB, Germany

86 FSS/FSC/Bldg 2120

DSN: 314 478-6680





