
Retired Military Waiver 

Public Law 95-454 and subsequent Department of Defense and Air Force directives restricts retired 
members of the Armed Forces from Federal employment for a period of 180-days after retirement. It also 
applies to members who are retired due to medical disability. The objective is to ensure compliance with 
the merit system principle of open competition to avoid both the practice and appearance of preferential 
treatment for retired military members. This is essential, not only in the interests of the public and of 
career employees, but to protect retired members from unwarranted allegations that they obtained their 
positions through influence based upon prior service. 

Waiver provisions are available for use on a case-by-case basis and must be approved by higher 
headquarters before the Selectee can be appointed. The waiver request must document that extensive 
recruitment was unsuccessful, the retired military member is better qualified than any in-service 
placement Candidate (s), and the position was not held open pending the retirement of the military 
member. 

For more information on this topic, please talk to a Ramstein staffing specialist. We are located in Bldg 
2120, 1st floor, or call DSN 480-7055. 

 


